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4S8 G0 #1004

Y. | ¥I (gz;zzi:}lt‘;m Not Definition Self Score Score by Manager
™ phe =y BRI g mEzE:
T amm, G (20%) (80%)
High commitment & sense [Highly committed and fully obligated to accomplish tasks. Do not afraid of
1 of responsiblity taking responsibilities. W E/RKIGEHT TAE, WRFEITEERE TS, B TK
RAWBRS MR AT
2 E;pjkrﬁtgjsje Level of professionalism in the field of his / her job LAE4TH G4 KF
Ability in delivering and getting messages, thoughts, etc. correctly and
¢ tcation Skill clearly. Approaching only the relevant stakeholders. Prensenting ideas
3 ommun;;iaﬁégrjlj Hs precisely, give clear picture to recipients. {igMi. HERRHIAL XIS B AR RLE
AE7To TEASOCHEANRIFEANSCEENTRY o AEMI IR RIAMAE, 2B AL 1L TN T B
AR
Self-motivated learning capability through various means. Not waiting to be
Self-learning . .. .
4 Capabilities spoon fed, showing curiosity to study and develop himself.
s B AR F DT R B SR IR T . ARG N ITR S|, R AL 2T, I
HEFET .
Capability in working in a “team” spirit. Like to share and be part of a team
Team Work L
5 H ke for achieving the target.
TETAE LRSI BN SRS, SR T2 255048, IRy RIBA — 53 BLIA A H .
Carry out tasks, solve problems and issues, etc. independently , use the right
Independent .
6 ST company recourses to acomplish tasks.
T MSLTERATSS AR B R A A IR T, 1AHE F AR 2 2 B BER 25 58 AT 5%
7 Deds;f:;ii‘j;giglithin Ability in making necessary decisions timely and correctly
I b AT Y A i B
EATEE N e AR Sy AR o LI R
Data collection, Data analysis, Conclusions, Action plan
D.D.C.A B B i, S5 AT
8 FARWE. BRI Working methodology of Tetro, capability in carrying out tasks based on this
g%, 7Rl methodology.
RHPAT TAEM — BT, RGBT IE 5 ke
L. Reliability of the reports that based on facts, present the real picture even
Integrity in reports .
9 R BT S the fac‘ts not up to expectau‘on. ) ‘ - ‘
BT FSRM IR S RIS B, RIS R TR, SRR B SE .
L Follow company rules & regulations, execute tasks according to designated
Self-discipline
10 7 company systems
sp A R RIRE, IR R 4R E M R GET TAE.
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